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FIDELITY’S  
2022 CAREER ASSESSMENT STUDY
The Fidelity Investments® 2022 Career Assessment Study examines how 
working professionals are evaluating their next career move and how college 
students are considering life after graduation. The following summary of 
findings primarily focuses on young professionals (ages 25-35 years old) and 
highlights the employer benefits that are most meaningful to them and the 
balance between financial benefits and quality of work life.

It’s no secret that the last two years of the pandemic have caused many Americans, especially the next 
generation, to reassess their lives – everything from their health, family, financial situation and careers.

The result? More than six-in-ten (61%) young professionals – those 25-35 years old – have 
undergone a job change in the last two years, or they plan to make a move in the next two years.  

But, when these young professionals decide to change employers, these are the most important factors for 
them when assessing a job offer:

While young professionals had a higher rate of job hopping, the top three offerings young professionals who 
expect to leave their employer say employers can make to entice them to stay at their current jobs longer are:
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A LOOK BY GENERATION: A LOOK BY GENDER:
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And for some, this may not be the first switch:
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WOMEN OF ALL AGES FOCUSED ON 
FLEXIBILITY AND QUALITY OF WORK LIFE

UPCOMING COLLEGE GRADUATES PRIORITIZING BALANCE

Here are the top three  
non-financial factors that they 
are most important to them 
when evaluating a job offer:

In contrast with older generations, ’22 and ’23 graduates are focusing on  
work-life balance over financial benefits when reviewing their future job offers:

But regardless, these students are ready to negotiate:

The job market is staring graduates of the class of 2022 and 2023 in the face. 

Quality of work life is becoming table stakes 
for Americans, particularly for women:

And even for those who would take a pay cut, 
women aren’t willing to give up as much as men:

Women are taking a flexible mindset when reviewing job offers as well:
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About the Fidelity Investments 2022 Career Assessment Study
This study presents the findings of a national online survey among a sample of 1,524 U.S. adults ages 25-70 who currently  
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While salary and bonus opportunities are critical when considering an offer, don’t forget 
about factors such as access to retirement savings plan and employer match, health and 

medical insurance, and the cost of living if the job requires a relocation. 

But when negotiating, most Americans 
are primarily fixated on salary:

Negotiating works. Most Americans who negotiate their job offers get at least some of what they asked for:
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Among those who chose to not negotiate, 21% of women 
feel uncomfortable negotiating vs. only 12% of men…

LOOKING FOR A NEW JOB? NEGOTIATE – AND MORE THAN JUST SALARY!

Over half (58%) of working Americans accepted the initial 
offer at their current position without negotiating. Specifically:
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…and the gender negotiation gap does not seem to be 
narrowing, as women ages 25-35 years old are more likely 
to accept their initial offer without negotiation: of female young 

professionals

Yet, there has been progress. Women in younger generations are more likely to negotiate 
than those in older generations. 
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Only 3% of Americans only negotiated benefits outside of salary,  
while 39% of Americans negotiated salary AND benefits outside of salary.
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